

Policy Index No. 11


TUTSHILL CHURCH OF ENGLAND SCHOOL

COMMUNITY COHESION AND EXTENDED SCHOOLS’ CORE OFFER POLICY

 (C,C&M Policy)        

Date:
Spring 2011




  Review Date:
Spring 2012
Ethos -
‘To provide a culture and environment that promotes excellence, equality and high achievement for all through our Christian Values’

The curriculum for all maintained schools should promote the spiritual, moral, cultural, mental and physical development of pupils at the school and of society, and prepare pupils at the school for the opportunities, responsibilities and experiences of later life1.
Schools have a duty to eliminate unlawful racial discrimination and to promote equality of opportunity and good relations between people of different groups.
 
(Guidance on the duty to promote community cohesion, DCSF)
 
The aims stated above complement those of Tutshill C of E Primary School Ethos Statement.  They are a legal requirement but also very much part of the ethos of Tutshill C of E Primary School.  The common vision and sense of belonging are intrinsic to the school, as is the celebration and value of diversity in our school community, local community and global community.
 
As a school our aim must always be to enable every child to achieve academically, socially and spiritually, thus developing Community cohesion and playing a part in ensuring all stakeholders have the opportunity to access our services on an equal basis.  This will contribute to promote equality of opportunity and engagement in learning regardless of social, religious or economic background or disability.  The outcome of this will be to avoid any section of the local or wider community feeling isolated, undervalued or in any way excluded from the full range of activities and opportunities offered by the school.
What is Community Cohesion?

· A common vision and sense of belonging by all communities; a society where the diversity of people’s backgrounds and circumstances are valued; a society in which similar life opportunities are available for all; and a society where strong and positive relationships exist in all aspects of life.

· Schools’ contribution to community cohesion can be grouped in three broad areas: teaching, learning and curriculum (developing an understanding of and value of diversity); promoting equality and excellence so that all children achieve their potential; engagement and extended services (providing opportunities for all sections of the school community to feel actively involved)

Community

By community, the following aspects should be included:

· The school’s immediate community (pupils, staff, governors and parents)

· The community where the school is located (both the immediate neighbourhood and also the surrounding area, in this case Gloucestershire and the South-West)

· St Luke’s Church and the Gloucester Diocese

· The UK community

· The global community

Our school context

Our approach will need to reflect the context in which the school operates. The area is predominantly white and relatively affluent. The number of English as an additional language children is 0%. 

The school’s Church of England foundation requires it to:

Recognise that we are the only primary school serving the immediate area, and that many parents may choose us as the local community school, rather than as a Christian-based school. We aim therefore to balance the requirements of our foundation with the need to be inclusive and welcoming to all who wish to attend the school. We believe very strongly that we have a key role to play in developing community cohesion, and that this fits well with our Christian foundation.

Specific Duties

There are a number of specific duties the school will be engaged in so as to achieve the General Duty. These duties relate directly to the fostering of community cohesion. The areas concerning these duties are as follows:

1. Promoting the achievement and progress of all pupils

We believe that all children should achieve as highly as they are able. To achieve this we provide a curriculum that challenges children and stimulates learning, and offer support as appropriate for children with additional or special needs. We monitor our school data at three points during the year and plan interventions based on that evidence as necessary to ensure that any children not making good progress are given additional targeted support.

2. Developing the curriculum, teaching and learning
We are developing a curriculum that aims to be stimulating and relevant for all children. In the early years (Reception and year 1) much of this is focused on structured play and discovery-based learning, with a curriculum that is flexible and based on children’s own ideas and experiences. This is supportive of children’s cultural and language needs. As children progress into Year 2 and Key Stage 2 the curriculum will be organised around a number of mini topics, which incorporate a lot of speaking and listening activities, and which aim to provide children with a wide range of cultural influences .  Curriculum enrichment events are also held to develop children’s cultural awareness and understanding. We currently teach awareness of different languages and cultures throughout the school, and French in Key Stage 2.

3. Promoting race relations in the school and in the local community

Issues concerning race and faith are the two aspects most commonly cited as leading to community tensions. The school has a clear policy on dealing with racist behaviour. By developing children’s interest in and appreciation of the world around them, and by celebrating children’s sense of identity (including similarities and differences) we expect our children to be secure in their own sense of cultural identity, be appreciative and sensitive towards those of others cultural identities . Through our RE programme, including a programme of visits and visitors, we aim to teach children about both Christianity and a number of other faiths and beliefs.  A key aspect of our ‘Values’ themes is Tolerance and we create opportunities for the school community to reflect on and consider issues of intolerance and their negative outcomes for individuals and society as a whole.

4. Developing community awareness 
Our curriculum aims to build increased awareness of how our local community operates both in itself, and in relation to the wider local, national and international communities. Important factors are: developing an awareness of green (environmental) issues; regular charity events to raise understanding of issues such as global poverty; and developing links with schools in different countries through our diocese international links.

5. Care and assessment of pupils
We place the care of and support for children at the heart of all our work. All teachers and support staff play an important and shared role in the care and assessment of children, and our PSHCE programme (Personal, Social, Health and Citizenship Education) links to all areas of the curriculum.

6. Staff recruitment and career development

We follow the Gloucestershire recruitment guidelines, and aim to employ the best possible staff regardless of gender, disability or ethnic origin. We are aware that ethnic minorities and disabled people are currently underrepresented on our workforce, and would welcome applications from people of diverse ethnic origin and/or those with a disability. We are committed to providing high quality career development for all staff, and provide mentors for all new staff. All teachers have Performance Management reviews and targets linked to whole school development issues and their own individualised needs.  Staff and Key Stage meetings follow a programme based on evidence from the school development plan, data collection and SMT monitoring and therefore support whole school and individual development and improvement of outcomes for children in their learning. 

7. The school’s values

The school’s values are rooted in its Church Foundation, and are based on forgiveness, peace, courage, trust, creativity, justice, compassion, hope, friendship, thanks, humility and truth. These values are continually reinforced through our meetings and communication, through the school prospectus and website, and through all of the school’s policies and procedures. By developing close and effective links with parents we aim to ensure that these values are truly shared and understood by everyone.

8. Pupil behaviour, discipline and exclusion

We expect pupils to behave well both in and outside school. Our behaviour policy is reviewed regularly, and is based on reward and praise for good behaviour, and clear sanctions for unacceptable behaviour. We monitor our behaviour policy regularly to ensure that it is being applied appropriately and fairly. Serious behaviour incidents and exclusions are monitored closely in the light of our School ethos and improvement work.

9. Racial harassment and bullying

The school has clear policies and procedures for both racial harassment and bullying. These have been drawn up in line with the Gloucestershire guidelines, and all racist incidents are reported to the Local Authority.  Our Peer Mediation system gives children the opportunity to access support from trained Peer Mentors to support them in accessing help.  The Mentors have been trained to deal with minor incidents and what to do in the event of more serious issues.  

Peer Mentors make a record of situations in which they have been involved to aid monitoring of the system.

10. Extended Services

The School is a fully extended school and offers 8am to 6pm wrap around child care during term time through Breakfast and Cool Club provided in partnership with a non-profit community company.  We also provide a wide range of free lunchtime and after school clubs run on a voluntary basis by school staff.  In addition to this we have partnerships with Specialist Coaching Companies that provide football and Multi Skills clubs at a reasonable cost to parents.  A wide variety of community groups hire our school hall for one off community events and regular bookings such as Tae-Kwon-Do Club and Drama Club.

11. Admission and Transfer Procedures

The Local Authority controls and manages all Reception admissions and the school manages in year admission according to Gloucestershire admission policies. We aim to provide a warm welcome for all families, and to meet individual needs wherever possible.

12. Membership of the Governing Body

We would like the governing body to reflect where possible the make-up of the local community. We welcome applications for all sections of the community to join the governing body when a vacancy occurs.

13. Involving parents and the community in the school

We are very keen to involve the parents and community fully in the life of the school. This may be through direct involvement as volunteers; through information evenings; through newsletters and the school website. We are keen to encourage both trips and visitors to the school, and have very good links with the local churches, Preschool Providers and Childminders. 

14.  Assessing Impact

The school is required to assess the impact of all its policies on pupils, staff and parents. This is principally to ensure that these policies are not having an adverse effect on any particular groups. In order to assess impact, the school carry’s out regular monitoring; data collecting; finding out opinions of pupils, staff and parents; carrying out surveys.  In particular the school monitors pupil attainment data to identify any variations or patterns that require action.

15.  Publishing information

The school will publish the results of any monitoring surveys in summary form on an annual basis. This is likely to be through the school newsletter, prospectus, and school website. This will also highlight any further steps the school is planning to take.

16.  Responsibilities/ Monitoring and Review

The governing body and Headteacher will ensure that the school complies with all relevant equalities legislation. Responsibility is delegated to the Headteacher and a strategic steering group of governors to monitor the policy and any related action plans such as the Disability Equality Scheme, and to ensure that the policy and related procedures and strategies are implemented. 

Equality & Inclusion -

The school recognises that it has to make special efforts to ensure that all groups prosper, including those with special educational needs; who have difficulties accessing the school or services; who speak English as an additional language; who have frequent moves and lack stability leading to time out of school (e.g. children in care); who as children are caring for others; who come from homes with low income and/or in adequate home study space; who experience bullying, harassment or social exclusion; with low parental support or different parent expectations; with emotional, mental and physical well being needs; who exhibit challenging behaviour; who come from ethnic minority groups including travellers, refugees and asylum seekers.

Reviewed in accordance with the DDA.

Document reviewed May 2011 by C,C & M Committee 

Name:  Louise Byrne-Jones  (Governor)

Signature: …………………………..
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