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Ethos -
‘To provide a culture and environment that promotes excellence, equality and high achievement for all through our Christian Values’

1. Objectives

That all children in our school will learn in an environment free from the effects of and without discrimination, and that the working conditions and environment of our staff and volunteers will also be free from discrimination.

Tutshill C of E Primary School strives to ensure that the culture and ethos of the school are such that, whatever the heritage and origins of members of the school community, everyone is equally valued and treats one another with respect.  Pupils should be provided with the opportunity to experience, understand and celebrate diversity.

We shall adhere to Gloucestershire LEA’s Racial Harassment in Schools – Guidelines and make all new teachers, student teachers and ancillary staff aware of the policy.  The Racial Equality Policy will be reviewed annually by the Headteacher and Governing Body.

2. Every child matters outcomes

Through teaching we aim to give children the opportunities to achieve the government’s 7 ‘Every Child matters’ outcomes

· Staying safe

· Being healthy

· Enjoying & achieving

· Making a positive contribution

· Achieving economic well-being

· Behaviour

· Spiritual, Moral, Social, Cultural
3. Roles and Responsibilities 

Role of Headteacher is to monitor the implementation of policy and standards within the subject.

Role of the link Governor is responsible for the monitoring the role of Subject Leader.

All teaching staff are responsible for the planning and delivery of equal opportunities and race equality across the school.  The subject leader is responsible for overseeing planning, teaching and monitoring of pupils progress.  The subject leader is also responsible for auditing and ordering resources as appropriate.

4. Implementation

· All children to participate as fully as possible in every aspect of school life.

· Present positive images of all people and their roles.

· Present positive images of different races, cultures and faiths.

· Answer children’s questions about race and culture honestly, discouraging disparaging remarks.

· Evaluate equipment, posters and books to ensure they promote all races and cultures.

· Be aware  of all the children’s religious backgrounds.

· Where children are withdrawn from a lesson, by parental request, ensure suitable activities have been provided.

· Ensure that a child’s disability does not prevent them from having access to all opportunities and facilities.

· Value the opinions of everyone in our school.

· In the process of employment and deployment of staff, all areas of equal opportunity will be adhered to as laid down in law.

· Gender, sexual orientation, disability, age or race will not be a cause for discrimination.

· Gender equality is adhered to in all aspects of school life.

5. Monitoring and Evaluation

Training to be undertaken as necessary to update knowledge of equal opportunities

All staff to be aware of policy and the need to report any incidents which contravene equal opportunities

Governors to be informed of any incidents

Monitoring by Ethnicity

Tutshill C of E Primary School recognises ethnic monitoring as essential to ensure that minority ethnic pupils are not being disadvantaged, and that monitoring leads to action planning.

We will monitor:

· Admissions

· Attainment

· Attendance

· Racist incidents and actions taken

· Exclusions

· SEN register

· Homework

· Selection & recruitment of staff

· Governing body representation and retention

· Children for whom EAL applies

Useful Telephone Numbers:

Commission for Racial Equality



0207 828 7022

DfES Publications





0845 602 2260

Ofsted Publications





020 7510 0180

QCA







021 8867 3333

Reading & Language Information Centre (RALIC)

0118 931 8820

Runnymede Trust





020 7600 9666

Refugee Council





020 7820 3000

6.
Health and Safety

The site and equipment to be kept safe and suitable for all users as possible

Equality & Inclusion – 

The school recognises that it has to make special efforts to ensure that all groups prosper, including those with special educational needs; who have difficulties accessing the school’s or services; who speak English as an additional language; who have frequent moves and lack stability leading to time out of school (e.g. children in care); who as children are caring for others; who come from homes with low income and/or in adequate home study space; who experience bullying, harassment or social exclusion; with low parental support or different parent expectations; with emotional, mental and physical well being needs; who exhibit challenging behaviour; who come from ethnic minority groups including travellers, refugees and asylum seekers.
This policy was updated in accordance with DDA and the Age Discrimination Act.

Document reviewed May 2011 by C,C & M Committee 

Name:  Louise Byrne-Jones (Governor)

Signature: …………………………..
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