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Ethos -
‘To provide a culture and environment that promotes excellence, equality and high achievement for all through our Christian Values’

At Tutshill School our Christian values help us to respect each other and to always do our best to create a caring community.  We recognise that spiritual development is concerned with enabling individuals to explore and pursue beliefs and values.  We endeavour to help children investigate and develop their own spiritual awareness.

1. AIMS

· To develop pupils’ sense of wonder and curiosity about life.

· To help the pupils understand that there are some situations in life which do not have one clear answer and to discover answers to questions for themselves.

· To develop an attitude of reflection and stillness in the challenges of life.

· To explore the spiritual claims, beliefs and values of the Christian faith.

· To link the concerns of the gospel with the life of the school and wider community.

· To foster and provide opportunities for the expression of imagination, inspiration, insight and empathy.

· To develop a sense of self worth and an understanding of the worth of others.

· To develop relationships based on the Christian values of courage, trust, creativity, justice, forgiveness, peace, friendship, humility, truth, thanks, compassion and hope.

· To develop an appreciation of all regardless of race, ability and gender, religion and culture.

2. Every child matters outcomes

Through the teaching we aim to give children the opportunities to achieve the government’s 7 ‘Every Child matters’ outcomes

· Staying safe

· Being healthy

· Enjoying & achieving

· Making a positive contribution

· Achieving economic well-being

· Behaviour

· Spiritual, Moral, Social, Cultural

Opportunities for Spiritual Development Across the Curriculum

In Tutshill Church of England School spiritual development is promoted across the curriculum and in moments of reflection.  We include opportunities for spiritual development on our Collective Worship planning and add ‘reflective spiritual thoughts’ to our display work.

3. Roles and Responsibilities – actions of key staff

Role of Headteacher is to monitor the implementation of policy and standards within the subject.

Governors meet with the RE Co-ordinator to revise implementation and standards.

Classteacher to deliver the standards of work.

4. Monitoring and Evaluation

· Audit of policies and schemes of work by SMT and co-ordinator

· Discussion of staff and governor meetings

· Sharing of classroom work and practice

· Inclusion on SDP where appropriate

· Pupil interviews

· Inclusion in school prospectus

5. Relationship to other policies

Refer to RE Policy

6. Health and Safety

Refer to Health & Safety Policy

7. Equality / Inclusion –

The school recognises that it has to make special efforts to ensure that all groups prosper, including those with special educational needs; who have difficulties accessing the school or services; who speak English as an additional language; who have frequent moves and lack stability leading to time out of school (e.g. children in care); who as children are caring for others; who come from homes with low income and/or in adequate home study space; who experience bullying, harassment or social exclusion; with low parental support or different parent expectations; with emotional, mental and physical well being needs; who exhibit challenging behaviour; who come from ethnic minority groups including travellers, refugees and asylum seekers.
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